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Uwe Sauer succeeds  
Nicholas Spencer

1 September 2015. It’s all change at 
the top of the ETH Research Commis-
sion – Uwe Sauer has been leading 
the Commission since the beginning 
of September as its new president. 
Sauer is a professor of Systems Biol-
ogy and is in charge of the Institute of 
Molecular Systems Biology (D-BIOL). 
He succeeds Nicholas Spencer, pro-
fessor of Surface Science and Tech-
nology (D-MATL), who was president 
from 2007. The Executive Board of ETH 
Zurich has elected Uwe Sauer until 
the end of August 2019. The Research 
Commission checks the financing of 
ETH research projects.

www.ethz.ch/research-commission →

A paradise  
for wild bees

5 October 2015. The ETH spin-off Wildbiene + Partner has 
set up two wild bee gardens at ETH Zurich which meet the 
needs of different types of wild bee. The areas are located 
on the Hönggerberg campus on Robert-Gnehm-Weg along-
side the HPV building and on the ETH Zurich Zentrum cam-
pus behind the greenhouse on Häldeliweg. The gardens are 
accessible by foot and signposted with information boards 
for visitors.

www.wildbieneundpartner.ch →

(Photos: Wildbiene + Partner AG)
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ETH hoody for bachelor’s students

28 October 2015. Bachelor’s students who have passed 
their first-year examinations have been given a specially 
designed hoody by ETH Rector Sarah Springman. “We 
know how difficult the first-year examinations are for 
the students,” explains Springman. “And so we would 
like to reward all of those who have cleared this hur-
dle successfully with this hoody. I hope that this prize 
strengthens the students’ affinity with ETH.”

www.ethz.ch/hoodies-en →

Ralph Schlapbach receives 
“Golden Tricycle”
15 December 2015. At the Executive 
Board’s Christmas drinks recep-
tion, Professor Ralph Schlap-
bach (D-BIOL) walked away with 
the “Golden Tricycle”. The Ac-
ademic Association of Scientific 
Staff at ETH Zurich (AVETH) and 
equal! award the prize to supervisors 

who make combining family and 
a career possible for staff. The 

jury decided on Schlapbach 
because he places a great 
deal of importance on good 
teamwork and also supports 
those who work part time in 
their careers, not forgetting 
the track record of his group.

www.ethz.ch/ 
christmasreception2015 →

Do you know who I am?
When you’re not paying attention, 
I pinch your data. You can find 
tips on how to avoid data theft at  
www.itsecurity.ethz.ch →

Pride of place for the ETH women’s eight
17/18 October 2015. Spurred on by their newly designed ETH shirts, 
the ETH Zurich women’s eight achieved a highly commendable fourth 
place in the world’s largest long-distance rowing regatta on the river 
Charles in Boston. The team, which includes Rector Sarah Springman, 
rowed in the women’s masters 40+ race.

www.ethz.ch/boston2015 →
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(Photo: Giulia Marthaler)
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HIF research building
Full renovation while still in use  
between 2018 and 2021.

HIB teaching, research and  
robotics laboratory
New building, opening summer 2016.

HWW and HWO student  
accommodation
New buildings, first residents  
autumn 2016.

Hönggerberg
campus building projects
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The latest building projects
at ETH Zurich
ETH Zurich never stands still – renovation, construction and modernisation work  
is always under way. life gives an overview of the planned construction and renovation  
work at the Hönggerberg and Zentrum sites.

MATTEr in HAnd ETH building sites



HGP Dining Pavilion
New building, operational restaurant 
from autumn 2016.

HPM2 laboratory building
Full renovation, move in during 2017.

Hönggerberg “Campus Info”
New reception area for visitors 
from February 2016.

HPR food market
Renovation, reopening spring 2016.

HCP office and seminar building
New building, moved in during  
August 2015.
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 Text Andrea Schmits  
 Illustrations Patric Sandri 

The number of staff and students at 
ETH Zurich is growing continuously and 
building work on the campus is never 
ending. The campus is being developed 
constantly – just as one building is be-
ing inaugurated, the next one is already 
opening. There’s still a lot to keep the 
staff of the Real Estate Infrastructure 
Division busy, particularly on the Höng-
gerberg campus. 

The current projects cover a wide 
range of different requirements – as well 
as rooms for teaching and research, we 

also need space for catering, living and 
administration. “All of these building pro-
jects are necessary to enable ETH  Zurich 
to carry out its teaching and research 
work,” explains Roman Boutellier, Vice 
President Human Resources and Infra-
structure, who is leaving his position at 
the end of the year. “If ETH continues 
to grow between two and three per cent 
annually, then we will have to construct 
a building the size of the LEE building 
on Leonhardstrasse each year.” 

Boutellier’s favourite projects include 
the two residential projects planned for 
the coming year to add more life to the 
Hönggerberg campus by providing 404 

rooms for students in the HWW. The 
three neighbouring buildings forming 
the HWO complex will also house around 
490 students. For both projects, we hope 
that students will be able to move in by 
autumn 2016. In line with this, we are 
also extending the ASVZ sports facilities 
on the campus by creating a climbing 
hall for 2017. 

Two new restaurants
Two projects are currently under way – 
also on the Hönggerberg campus – to 
ensure the physical well-being of our staff 
and students. The HGP Dining Pavilion 
is a new building which will become 



ETH Zentrum 
building projects
ML/FHK machine laboratory  
and district heating plant
Renovation completed by 2022.  
FHK section home to “Student 
Project House” by 2018.

Main building courtyard
New design from 2018. 
Renovation of underground
garage below.

MM under Polyterrasse
Full renovation from 2019.

GLC development  
and laboratory building
Demolition work since mid 2015.  
Move into new building from 2020.
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a fully functional restaurant in the 
autumn. On top of this, the HPR food 
market in the former Physics canteen 
will also open its doors in spring 2016 
after an extensive renovation. 

The new HIB building will be used 
as a robotics laboratory and will provide 
space for teaching and research. This 
“Arch_Tec_Lab”, which is part of the 
Institute of Technology in Architecture, 
will enable life-size research from sum-
mer 2016. The HIF next door will also be 
fully renovated between 2018 and 2021 
and will remain in use over this period.

Likewise, the HPM2 laboratory build-
ing will receive a full makeover as well 
as two additional storeys. From 2017, 
several institutes will call this building 
home, including some from the Depart-
ment of Biology. Since August, the HCP 
at the entrance of the campus has been 
inaugurated and in use – several de-
partments currently use the offices and 
seminar rooms. 

So that all visitors can find out exactly 
where they need to go, we are setting up a 
new, central reception area with campus 
information, which will open its doors 
in February 2016. Here, you will find 
pigeon holes, the finance office, cash 
machines and other services. 

Meeting requirements is not always 
easy – according to Boutellier, the long-
term perspective is an enormous challenge 
when it comes to planning buildings. “On 
the one hand, we have to listen carefully 
to what the current users want. On the 
other hand, the building will still be there 
in a hundred years from now and therefore 
must be built sustainably.”

Drazenka Dragila-Salis, director of 
the Real Estate Infrastructure Division, 
agrees with this. “When building, we al-
ways keep the bigger picture in mind and 
develop site strategies before optimizing 
individual aspects,” she explains. “Our 
services affect many different people: 
the users, the Executive Board, the ETH 

Board and the taxpayer. Our aim is to find 
and maintain the right balance between 
different interests and wishes.”

A new look for the courtyard
At the Zentrum campus, the courtyard 
for the main building will be redesigned 
in 2018 to make it more inviting. The 
winning designs for the architecture will 
be displayed at an exhibition in January. 
From 2019 onwards, the MM under the 
Polyterrasse will be fully renovated with 
the canteen and sports facilities being 
adapted in line with the increasing num-
ber of students. 

Alongside the main building, the 
neighbouring machine laboratory and 
district heating plant buildings (ML and 
FHK) on Sonneggstrasse and Clausi-
usstrasse will be renovated and extended 
with extra teaching and research space. 
In the FHK part of the building, a Stu-
dent Project House will be established 
by 2018, where students can work in 

MATTEr in HAnd ETH building sites



7life  12/ 2015

Returning offices to 
living space well under way

For several years, ETH Zurich has been moving  
out of offices situated in buildings intended for residential 
use. Up to now, around 5000 square metres of space 
have been freed up.

 Text Andrea Schmits 

A total of 45 residential properties in 
Zurich are currently home to offices for 
ETH Zurich, the University of Zurich 
or the university hospital. Together with 
the cantonal authorities, these three 
institutions are in the process of hand-
ing over these properties which are not 
being used for their intended purpose, 
so that they can be converted back into 
living quarters. 25 properties owned by 
the canton have already been restored 
to their original use. This restor ation 
is a key priority for the municipal and 
district authorities, and a declared ob-
jective of the universities. Its terms 
were agreed by the Zurich municipal 
authorities and ETH Zurich in a con-
tract back in 2010. 

“To date, we have returned more 
properties than we agreed contractually 
with the Zurich municipal authorities,” 
explains Drazenka Dragila-Salis, direc-
tor of the Real Estate Infrastructure 
Division. Even by 2010, over 1000 square 
metres of floor space in federally owned 
properties and rental properties had 
been returned to living space. “In the 
last five years alone, over 4000 square 
metres of floor space have been con-
verted back to living space in several 
buildings, such as those on Nelken-
strasse or Fliederstrasse. Returning 
offices to living quarters is incredibly 
important to ETH Zurich.” 

However, the properties that are 
handed back will not necessarily all be 
converted back to living accommodation 
– their actual use will depend primar-
ily on the owners. Whenever possible, 
however, ETH imposes a condition that 
the property must be used for residential 
purposes once again when it is returned.

With the new LEE building on Leon-
hardstrasse, which opened in October 
2014, ETH Zurich has created additional 
capacity which will free up other prop-
erties previously used for university 
purposes as living space. The planned 
new GLC building on Gloriastrasse will 
also help in this regard. However, ETH 
needs more building space on the uni-
versity campus so that it can hand back 
additional properties. It goes without 
saying that specific teaching, research 
and service buildings meet the needs of 
the universities better than residential 
buildings, as they are more efficient 
and better suited to interdisciplinary 
exchange. 

New entry in the structure plan
The Cantonal Council of Zurich is cur-
rently advising on the adaptation of the 
cantonal structure plan for the Zurich 
Zentrum campus. The new addition 
to the plan should make it possible to 
develop the university campus further 
into a modern teaching, research and 
health site. The basis for this is a master 
plan developed and signed in 2014 by the 
cantonal authorities, municipal author-
ities, university hospital, the University 
of Zurich and ETH Zurich. The entry in 
the structure plan forms the legal basis 
which makes it possible for ETH Zurich, 
the University of Zurich and the univer-
sity hospital to develop new buildings 
on the university campus. 

interdisciplinary teams and carry out 
projects that they have chosen them-
selves. The overall ML/FHK project will 
be completed by 2022.

A few hundred metres away on Glo-
riastrasse, we will be working on the new 
GLC building until 2020 – a development 
and laboratory building in the immedi-
ate vicinity of the university hospital for 
research on the interface between health 
sciences and technology. The demolition 
work started in mid 2015. At the begin-
ning of 2016, the Voltastrasse tram stop 
will be moved and the building work will 
begin at the end of 2017.

“We are committed to creating a 
building shaped by a discreet, sustainable 
design,” states Dragila-Salis. “From an 
architectural and planning perspective, 
we are aiming to create a coherent whole.” 
When it comes to ETH’s architectural 
history, there is no end in sight. 

www.ethz.ch/constructionprojects →

Website on the subject
For an overview of the properties being 
returned as part of this scheme and for 
more information, visit:
www.bertholdareal.ch →
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“I bet they know each other
from ETH Week”
 Text Florian Meyer  
 Photo Gian Marco Castelberg 

Presidents of the Union of   
Students (VSETH) and the Academic 
Associ ation of Scientific Staff at 
ETH Zurich (AVETH), Kay Schaller 
(23) and Florian Thöle (27),  
discuss work, commitment and 
community spirit.

How much contact is there between 
undergraduates and doctoral 
students on a day-to-day basis?
Kay Schaller: I study chemistry and I find 
that there is a great deal of intercommu-
nication between undergraduates and 
doctoral students. It varies depending on 
the degree programme. We spend around 
20 hours a week in the lab and, as a result, 
the students and assistants form a tight-
knit group. On top of this, we all work 
in the same building, drink our coffee 
at the same place, eat our lunch in the 
same canteen and also go out for a beer 
together in the evening. All of that creates 
a bond between us. 
 Florian Thöle: I am doing a doctorate 
under the Chair of Materials Theory. I 
mainly meet students in my capacity as a 
teacher when I supervise practical groups 
or projects. Or within university politics 
as we have common issues there.

You champion the concerns of the 
students and scientific staff. How 
do you manage that on top of your 
studies and work?
Florian Thöle: Being the president of 
a university group is a brilliant expe-
rience. This way, you learn how ETH 
actually works. I do my work for AVETH 
in my spare time. That’s the difference 
between being involved in AVETH and 
VSETH – as a doctoral student, I am 
employed to work in a research group 

and cannot take any time off. Under-
graduates can dedicate more time to it.
 Kay Schaller: To be VSETH president, 
I have taken a year out between my Bach-
elor’s and Master’s degree. We students 
have to make time for VSETH – it’s not 
something you can easily fit in. I’m an 
“all or nothing” person. I give a hundred 
per cent to everything I do, including my 
year out.  

On the subject of identification,  
surveys of doctoral students and 
undergraduates show that people 
feel the most connected to their  
research group and to their degree 
programme.
Florian Thöle: That’s true. For doctoral 
and post-doctoral students, we identify 
most with the work group under the  
Chair. We don’t know the other work 
groups and departments as well. That’s 
why the AVETH wants to bring together 
all scientific staff.
 Kay Schaller: That’s what I’ve found 
too. I know fellow students who don’t study 
chemistry from VSETH, from school or 
through friends. In chemistry itself, we 
all bond well because working in the lab 
creates a real team spirit. It’s harder to 
create a sense of community on large, 
interdisciplinary degree programmes. 
That’s why we need the student societies 
and the VSETH.

What’s your experience of the sense 
of community at ETH Zurich?
Florian Thöle: When I changed from my 
Bachelor’s degree in Osnabrück to ETH, 
I initially took Bachelor’s and Master’s 
courses. On the Bachelor’s course, I found 
the sense of community to be very strong 
but it was hardly apparent in the more 
open Master’s lectures. I felt most con-
nected to fellow ETH members during 
my Master’s work in Berkeley.  

What does the ETH Week achieve in 
this respect?
Kay Schaller: During ETH Week, there 
is a real sense of community. I haven’t taken 
part myself, but when I see my colleagues on 
campus talking to someone from  another 
subject, I always think to myself “I bet  
they know each other from ETH Week”. 

How can ETH Zurich encourage the 
“ETH spirit”?
Kay Schaller: Improve the social life on 
campus. Bars and meeting points are 
important because then you can go for a 
drink together after a lecture rather than 
going straight home. On the Höngger-
berg campus for example, these will be 
important when the new buildings open.  

Do you have any contact with staff 
from the Technology and Adminis-
tration departments?
Florian Thöle: On a day-to-day basis, we 
very rarely have direct contact. However, 
we are well aware that the ETH is suc-
cessful because its staff work so well.  

AVETH and VSETH

Kay Schaller (D-CHAB) has been the  
president of the Union of Students at 
ETH Zurich (VSETH) since the end of Sep-
tember 2015. The VSETH has represented 
the student body since 1862.
www.vseth.ethz.ch →

Florian Thöle (D-MATL) has been the  
president of the Academic Association of 
Scientific Staff at ETH Zurich (AVETH) since 
the end of February 2015. The AVETH has 
represented doctoral students and scien-
tific staff since 1969.
www.aveth.ethz.ch →
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 Committed to the concerns of scientific staff and students:  
 AVETH President Florian Thöle (left) and VSETH President Kay Schaller on the Hönggerberg campus. 
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Still in the minority: 
Women at ETH Zurich
ETH Zurich has set itself the target of getting more women into research, teaching and 
studying. However, up until now, the percentage of women has remained below the desired 
values. life spoke to three women about what is going well at ETH and what could be better.

 Text Inken De Wit  
 Photos Oliver Bartenschlager 

ETH Zurich would like to increase the 
percentage of women across the board 
and at all function levels by 2016. The 
ETH Board put this on record in the 
agreement on objectives with the uni-
versity. In order to see how high the 
percentage of women is, the university 
has been gathering data on the gender 
equality situation since 2009. The lat-
est report, Gender Monitoring 2014/15, 
has just been released. Although we are 
still falling short of our targets, we can 
report some positive developments. 
“Since this autumn semester, we have 
had at least one full female professor in 
each of the 16 departments and the pro-
portion of female students has risen to  
33 per cent for the first time,” Professor 
Renate Schubert, Associate Vice Presi-
dent Equal Opportunities, tells us. To 
add to this, Professor Sarah Springman 
joined the Executive Board in January 
2015, bringing a female perspective to 
the five-strong body.

What is particularly noticeable from 
the Gender Monitoring data, however, 
is that although nearly a third of new 
students are female, the percentage of 
women in professorships in 2014 was only 
12.8 per cent on average. Why do women 
turn their back on universities over the 
course of their scientific career? And 
how would women feel better supported 
at ETH? Three women recount:

Marloes Maathuis
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Ulrike Schlachter-Habermann (55): Coordinator of the Department  
of Mechanical and Process Engineering

The issue of gender was never a concern 
for me. My impression from my work 
at ETH Zurich is that performance is  
what matters. In general, my experiences 
here have always been positive. Before 
this, I worked in audit and compared 
to that, the conditions at ETH with 
the flexible working hours and option 
to work part time are very good.

How you are perceived and treated 
as a woman has a lot to do with how 
you come across yourself. And that’s 
something that can’t be solved by the 
ETH’s agreement on objectives. My 
family have taught me to have a strong 
opinion and to stand up for it. I think 
that one of the problems for female 
scientists could be that they mainly 

occupy themselves with their research 
and they have to learn, alongside their 
research, how to assert themselves in 
hierarchical structures. In contrast, 
when I worked in audit, I had to learn 
how to sell my ideas. 

I believe that it is therefore impor-
tant to support girls from a young age 
and to introduce topics such as robotics, 
for example – this would encourage 
them to get into areas which are stereo-
typically considered to be unsuitable 
for women later in life. By doing this, 
we could eliminate the issue of gender 
little by little. Programmes especially 
for girls on Future Day, like those that 
we offer here in the department, could 
help with this.

Marloes Maathuis (37): 
Extraordinary professor for  
statistics in the Department  
of Mathematics

In the field of mathematics, women 
really stand out more than men. One 
advantage of this could be that people 
are more likely to take notice when a 
woman applies for a job in the field. 
On the f lip side, there are still ste-
reotypes. In mixed teams, for exam-
ple, it is automatically assumed that  
a man will lead the team. This could 
change if there were more women in 
managerial positions. When it came 
to choosing my career path, I didn’t 
let these things have too much of 
an effect on me. Even when I was at 
school, I was enthralled by mathemat-
ics. During my studies, everything just 
fell into place.

When it came to deciding to have 
children, my husband and I did not think 
about whether it was the right time from 
a career point of view. We are very lucky 
to have our two sons. The eldest is six 
years old and is now at school while his 
four-year-old brother goes to the Kikri 
crèche at ETH. My husband has a job 
with 80 per cent working hours and I 
sometimes work from home. As a re-
sult, we balance everything quite nicely. 
What really helps us is having a good 
network of friends, our understanding 
colleagues, f lexible working hours and 
the excellent crèche.

Ulrike Schlachter-Habermann
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Balancing family and career – the facts
ETH Zurich’s equal opportunities office 
commissioned the “Competence Center 
for Diversity and Inclusion” at the Uni-
versity of St. Gallen (HSG) to carry out a 
pilot study to learn more about the prob-
lems faced by young female scientists 
who are pregnant or who have young 
children. The aim of this was to launch 
measures at ETH Zurich which make it 
easier to combine (post-)doctoral work 
and a family. For the study, they carried 

out 22 in-depth, individual interviews with 
female doctoral and post-doctoral stu-
dents and their respective supervisors. 
Results showed that clearly defined ex-
pectations from both groups and more 
childcare options would be a great help. 
 Even when very flexible working 
hours and the option to work from 
home create the ideal conditions for 
having a family, it is often difficult for 
women to deal with the worry of a 

career interruption as a result of hav-
ing children.
 ETH has already responded to this. 
From August 2016, we will provide nu-
merous additional crèche places on the 
Hönggerberg campus. On top of this, the 
Human Resources department is develop-
ing a set of guidelines for discussions be-
tween (post-)doctoral students and super-
visors, explaining the obligations of both 
parties during and after the pregnancy. 

Monica Menendez

Monica Menendez (39): Leading 
scientific member of staff in the 
Department of Civil, Environmental 
and Geomatic Engineering, and 
director of the “Traffic Engineering” 
research group in the Institute for 
Transport Planning and Systems

I never asked myself the question as to 
whether I should work or stay at home.  
I grew up in Cuba surrounded by women 
who were all engineers or doctors. That’s 
why it went without saying that I could 
study a subject like Engineering Sciences, 
even though there were many more men 
than women on this career path. 

I love my job and I’ve always believed 
that it’s possible to have a career and a 
family at the same time. My husband, who 
also works at ETH, has always supported 
me in this regard. We now have two child-
ren – our daughter is seven and our son 
is one – and even if I have to spend most 
of my salary on private childcare, I will 
continue to work. 

Before I moved to Switzerland five 
years ago, I didn’t know that mothers 
generally stay at home or only work part-
time. Before starting my job at ETH,  
I worked in the consultancy sector in the 
USA. The working hours were longer and 
less flexible than at ETH, but we still 
always managed to find a solution. What 
would really help me and my husband at the 
moment would be affordable childcare – 
ideally right on the campus or nearby. 

www.equal.ethz.ch/index_En →

inSiGHT
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ETH Zurich tests technologies 
for 2034 in space

 Text Andrea Schmits 

A few weeks ago, the LISA Pathfinder space 
probe started its journey into outer space. It tests 
technologies which should prove the existence of 
gravitational waves.

It has been a hundred years since Albert Einstein predicted the 
existence of gravitational waves as part of his general theory of 
relativity. According to the theory, these waves are generated 
when a star explodes or black holes coalesce. Gravitational 
waves could therefore give an insight into previously unknown 
phenomena of the universe.

On 3 December 2015, the LISA Pathfinder satellite set out 
from French Guiana on its journey into space to test the tech-
nologies required to prove the existence of gravitational waves. 
If these really exist, then the distance between objects should 
increase and decrease regularly. On board LISA Pathfinder, 
there are two test masses which are positioned 38 centimetres 
apart. These cubes, measuring approximately five centimetres 
in size, float freely around the inside of the satellite. A laser 
measures whether the distance between the cubes has changed. 

As the satellite was originally developed by the European 
Space Agency (ESA), several different countries are working on 
this mission. From Switzerland, Domenico Giardini, professor 
of Seismology and Geodynamics at ETH Zurich and Philippe 
Jetzer, professor of Physics at the University of Zurich, have 
key roles in the project. 

“I have worked on this project for twelve years,” says  
Giardini. “I am thrilled that the satellite using our technology 
is finally going into orbit.” ETH Zurich is responsible for the 
electronics used in the sensor which measures and controls the 
position of the two cubes. Giardini’s team is also involved in 
preparing for the mission, monitoring the electronics during 
the mission and analysing the data. 

LISA Pathfinder has not yet reached its final destination 
– 1.5 million kilometres away – where the measurements will 
take place. From 1 March 2016, the space probe will send data 
back to Earth at least every six months, to be analysed by 
researchers at the European Space Operations Centre in the 
German city of Darmstadt.

LISA follow-up mission not until 2034
LISA Pathfinder will not yet be able to measure gravitational 
waves. Instead, it is the precursor for a much bigger mission in 
2034 – on the LISA mission, three satellites will be positioned 
in outer space in the shape of an equilateral triangle and each 
will be a million kilometres from the others. Once again, a 

laser will measure the distance between these satellites. To be 
able to prove the existence of gravitational waves, this distance 
must be measured to the nearest picometre – in other words, 
one trillionth of a metre.

When LISA takes off, all of the project leaders involved in 
LISA Pathfinder will be retired, including Giardini. Does he 
find it strange to think that he will not be working on the actual 
mission? “That’s the way it is with large research projects,” he 
says. “Even Einstein did not live to witness the measurement 
of gravitational waves.” 

http://sci.esa.int/lisa-pathfinder →

By THE WAy

Structure of the satellite 
LISA Pathfinder.  Including 
fuel it weighs 1910 kg. 
(Photo: ESA/ATG medialab)
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CAMPuS FACES

 Text Florian Meyer   Photo Jürg Waldmeier 

A portrait gives you an insight that goes 
beyond the superficial. It intensifies 
 features and makes them clearer.

The “Urban Portrait”, created by ar-
chitects Roger Diener, Jacques Herzog, 
Pierre de Meuron, Marcel Meili and sociol-
ogist Christian Schmid from ETH Studio 
Basel, caused a real stir in Switzerland ten 
years ago. They claimed that the country 
had become completely urbanised and 
that urban phenomena and lifestyles had 
not just shaped the Swiss Plateau but also 
the mountain areas.

Despite being disputed initially, their 
insights were incorporated into the “Raum-
konzept Schweiz” (the Swiss spatial con-
cept), which contains a federal development 
strategy for residential areas, transport, 
infrastructure and the landscape.

According to Christian Schmid, their 
portrait is science in the best sense of the 
word. At the start, it was simply a question 
of what urban Switzerland actually was – 
no predetermined theory, no standard 
method. “We kept researching until we 
had answers that satisfied us.”

Their methods were essayistic and 
unconventional. Working in an era of 
digital visualisation, they relied on maps, 
sketches, photos and collages. “The ETH 
Studio Basel is a real experimental lab-
oratory and an intellectual ‘workshop’,” 
explains Marcel Meili. “Our ‘experimen-
tal thinking’ as observers of the urban  
environment is what still drives us.” 
That’s what they need to determine 
the specific nature of every urban land-
scape – not just in Switzerland now, but 
all over the world. 

www.studio-basel.com →

In the studio –  
the urban artists
Marcel Meili, architect, and Christian Schmid, sociologist, both D-ARCH
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Chase your dreams – 
with our help
Send 180 emails to potential customers in a 
day. Chase up possible investors from your 
pitch. Meet interested co-founders for a cof-
fee. And you still have to fill out the forms 
in the “Coworking Space” – the large, open 
Entrepreneur Club (EC) work rooms.
 The world of startups is exciting, but 
simply having a good idea is not enough to 
build a career like that of Facebook founder 
Mark Zuckerberg. At the beginning, it is al-
ways hard and it requires passion. No one 
else will be there to do the work for you. 
Starting a business means hard work and a 
low income to start with, and it teaches you 
how to deal with failure very quickly. Obtain-
ing feedback at an early stage and repeatedly 
adapting your business model are essential. 
But it’s worth the effort. Starting your own 
business also means that you can work for 
yourself, take on responsibility and realise 
your own ideas.  
 As we are not born with the skill and con-
viction of an entrepreneur, the ETH Entre-
preneur Club (EC) offers students a plat-
form which they can use to contact young 
businessmen and businesswomen, quiz the 
founders of ETH spin-offs and found a startup 
themselves. With events and workshops, 
the EC provides the necessary support and 
practical tools to help you on the way to your 
own business.

Lara Lingelbach, vice president for marketing 
of the ETH Entrepreneur Club
www.entrepreneur-club.org →

A chance to
set priorities
Once again, the latest university rankings 
have shown that ETH Zurich is among 
the best universities in the world over-
all. While we have to remember to take 
these rankings with a pinch of salt, our 
consistently outstanding track record 
confirms that ETH is clearly doing some-
thing right when it comes to teaching and 
research. What’s more, ETH is the only 
institution in the illustrious top ten to be 
largely state-financed. And that means 
that the generous sums that Swiss tax 
payers invest in our institution every 
year are paying off. We are extremely 
proud of this.

Over the last few years, ETH has 
been able to develop particularly well 
and therefore cope with the sharp in-
crease in student numbers. There is still 
a good staff-student ratio as, compared 
to ten years ago, there are now around 
120 more professors working at ETH 
Zurich. However, as we all know, there 
is currently real concern about the aboli-
tion of the euro cap and about the Swiss 
economic and political situation, which is 
generally weakening. Revenue from taxes 
is stagnating and the federation must 
make savings. Now, after a long phase 
of favourable financial growth rates for 
all federal institutions, including ETH, 
we will inevitably see a consolidation.

Nevertheless, I must stress that, al-
though this consolidation will mean that 
the federal contribution to ETH Zurich 
will not grow as much as it did in the 
past, it will still grow – and the core 
business of teaching and research will 
remain unaffected for the time being. 
As an initial step, the Executive Board 

domains have tightened their own budg-
ets for 2016 by several million francs. As 
ETH employees, we will also be directly 
affected by the federal pressure to cut 
costs, perhaps through salary measures.

In spite of all this, the upcoming 
consolidation will give us the chance to 
hold constructive discussions on where 
ETH’s priorities lie, what is vital and 
what is perhaps just “nice to have”, and 
where and how we can increase effi-
ciency further. From ETH’s perspec-
tive, the crucial factor will be how much 
importance the new parliament and the 
Federal Council place on education and 
research in Switzerland in the future. As 
members of ETH, we can also do our 
bit. Whenever we have the opportunity  
to do so, we should explain how vital 
ETH is as a driver for innovation for 
Switzerland – and how important con-
tinuous public investment is to keep it 
up and running.

Robert Perich

Robert Perich has been ETH Zurich Vice 
President Finance and Controlling since  
1 October 2008. His responsibilities include 
ETH-wide financial strategy, financial man-
agement, reporting and risk management.
www.fc.ethz.ch →
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Limited number of ETH tirggel biscuits available
500 tirggel biscuits with an ETH Zurich image were handed out to guests at ETH Day on 21 November. You will find more 
tirggel for sale over the next few days in the ETH Store on Sonneggstrasse. Bäckerei Honegger made these ETH  tirggel 
using a hand-carved wooden mould designed especially for this purpose. This honey-based biscuit is a Zurich culinary 
 tradition dating back to 1461.


