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Agreement regarding unpaid leave duringan internship of doctoral students
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Employee (doctoral student)
ETH Zürich vertreten durch
Details internship (Related to the doctorate)
Pension fund
From the second completed month of unpaid leave, the employee can decide how he/she would like to be insured in the pension fund. Please select the desired variant:
By signing this agreement, the employee agrees to the points listed below:
Maximum employment period
The maximum employment period is not extended by this unpaid leave.
 
OASI/DI/EO
An employment of less than 9 months in a calendar year can lead to gaps in OASI/DI. Employees must make their own arrangements with the OASI compensation office EAK in order to make any voluntary payments.
 
Accident insurance
During unpaid leave, insurance coverage at ETH Zurich cea-ses from the first day of leave. Accident insurance should be provided by the internship company.
 
Continued payment of salary in the event of illness and accident
In the event of illness or accident, there is no obligation of continued of salary payment by ETH Zurich from the first day of leave. This only starts again from the first working day after the unpaid leave.
 
Family allowances
The supplementary family allowance is suspended form the first full calender month of the unpaid leave. The cantonal family allowance is paid from the beginning of the unpaid leave for 3 full calender months. From the 4th month, the entitlement is suspended and the doctoral student is responsible for applying to the internship company for the allowance.
Years of service
Unpaid leave of more than 30 days per calendar year does not count as years of service (interruptions are accumu-lated).
 
Holiday entitlement
Entitlement to holidays ceases from the second full month and holidays are reduced.
 
Enrolment
The employee must ensure to stay enrolled as a doctoral student at ETH Zurich during the unpaid leave and shall retain the ETH e-mail address.
 
The employee takes care of the achievement of credits accordingto the doctorate and accepts the consequences of any postponements/delays. The employee is aware that the doctoral examinationmust be taken within 6 years of provisional admission. Unpaid leave does not give an entitlement to an extension of the deadline pursuant to Art. 27 Para. 4 Doctorate Ordinance ETH Zurich (SR 414.133.1).
 
Official secrecy / confidential information and data
Employees must maintain official secrecy even during un-paid leave and treat non-public scientific data of ETH Zurich as confidential. Furthermore, no confidential and/or pro-prietary information of ETH Zurich may be disclosed to the internship company or to third parties.
By signing this agreement, the employee and supervisor confirm that they have read the information sheet „Handling of internships and work assignments outside ETH Zurich during the doctorate“ and also accept the points mentioned in this agreement.
The signed document must be forwarded to the personnel assistant (HR Administration) for the processing of unpaid leave.
 
Document route: Applicant > Supervisor > HR Administration
June 2023
ETH Zurich
Vice-Presidency for Personnel Developmentand Leadership (VPPL)
Binzmühlestrasse 130, 8092 Zurich
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